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FIT FOR WORK 
POLICY STATEMENT 

 
 

THE POSITRON GROUP has designed our “Fit For Work Policy” to assist in the aim of 
providing all Positron employees with a safe working environment. 
 
“Fit For Work” means an individual is in a state (physical, mental & emotional) which 
enables that person to perform assigned tasks competently or in a manner that does not 
compromise the safety or health of themselves or others. 
 
Each individual is responsible for ensuring they are “Fit For Work” every time they report 
for duty, this means being: rested, sober, medically fit and that the use of medication is in 
accordance with the supplier’s recommendations. 
 
Positron’s “Fit For Work Policy” applies to all THE POSITRON GROUP employees or 
those engaged to do work for or on behalf of THE POSITRON GROUP. 
 
It is the duty and responsibility of all employees and contractors engaged to work for or on 
behalf of THE POSITRON GROUP, at any site, to minimise the risk of accident/injury to 
personnel, as per the Mines Regulations and Duty of Care legislation. 
 
To assist in achieving our goal, the use of chemical substances (including alcohol and THC) 
that affect work performance shall not be tolerated.  Any persons affected by such substances 
shall not be permitted to remain on site or within THE POSITRON GROUP premises. 
 
Any POSITRON GROUP employee or those engaged to do work for or on behalf of THE 
POSITRON GROUP who does not abide by our “Fit for Work Policy” will be subject to 
disciplinary action. 
 
 


